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WEEK AHEAD

Monday
• Institute for Supply Manage
ment releases its manufacturing 
index for January
• Commerce Department re
leases construction spending 
report for December

Tuesday
• Commerce Department re
leases factory orders report for 
December

Wednesday
• ADP releases its employment 
survey for January
• Commerce Department re
leases international trade data 
for December
• Institute for Supply Manage
ment releases its service sector 
index for January
• General Motors Co. reports 
quarterly results before the 
market open

Thursday
• Freddie Mac releases weekly 
mortgage rates

Friday
• Labor Department releases 
employment data for January
• Commerce Department releas
es wholesale trade inventories 
report for December
•  Federal Reserve releases con
sumer credit data for December

ARMONK, N.Y. – Ginni 
Rometty, the first female CEO 
in IBM’s century-long history, is 
leaving the helm in April.

Rometty, 62, will remain 
IBM’s executive chairwoman 
until the end of the year. Her de-
parture caps nearly 40 years with 
a technology giant famous for 
its conservative corporate cul-
ture. Rometty became IBM CEO 
eight years ago after previously 
overseeing sales and marketing.

IBM said Thursday that 
Arvind Krishna will take over 
as CEO starting April 6. He has 
been IBM’s senior vice president 
for cloud computing and cogni-
tive software and also has a long 
career at the company.

INBiz portal achieves 
half-million users

Approaching its four-
year anniversary, INBiz has 
reached a new milestone. Since 
April 2016, more than 500,000 
users have signed up to do busi-
ness through Indiana’s one-stop 
business portal.

INBiz services are catered to 
Hoosier business owners. INBiz 
users can easily register, start and 
expand their business, as well as 
ensure they are compliant with 
state laws and regulations. 

The INBiz one-stop business 
portal allows business owners to 
spend more time running their 
business and less time being 
transferred across different agen-
cies to ensure basic compliance, 
the secretary of state’s office said 
in a news release last week.

INBiz has received nation-
al recognition, including the 
2018 Government Achievement 
Award and the 2019 Public 
Relations Society of America 
Hoosier Chapter’s Best in Show 
Award.

Apple, Broadcom  
liable in patent case

A federal jury in Los An-
geles decided that Apple Inc. 
and Broadcom Inc. must pay 
$1.1 billion to the California In-
stitute of Technology for infring-
ing on patents.

Apple was on the hook for 
nearly $838 million of the dam-
ages awarded in a lawsuit that 
said Broadcom used its patented 
Wi-Fi data transmission tech-
nology in computer chips that 
went into iPhones, iPads, Apple 
Watches and other Apple de-
vices.

Apple and Broadcom are ex-
pected to appeal.

1st female 
IBM boss 
set to leave 
in spring
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BALTIMORE – Under the neon 
Domino Sugars sign in Baltimore’s 
Inner Harbor, a century-old refinery 
steadily produces the crucial ingre-
dient in American candy, soda and 
other foods.

The already busy plant soon 
might need to burn even more cal-
ories.

Unusually bad weather around 
the country ruined both U.S. sugar 
beet and sugar cane crops last year, 
leading government officials to seek 
an 80% increase in raw sugar im-
ports from Mexico. Extra cargo al-
ready has begun arriving by ship to 
the piers of a small number of pro-
cessing plants, including Baltimore’s 
iconic Domino Sugar refinery.

The increase could push plants 
that normally run close to capaci-
ty to full capacity for an extended 
period this year, a churn that would 
be “historically unprecedented,” ac-
cording to economists at the U.S. 
Department of Agriculture.

At Domino, that means workers 
will skip every other weekend off, 
working 12 days in a row. That’s 
a strain, officials said, but for now 
at least it’s welcomed overtime at 
the Locust Point plant, one of the 
last major industrial operations on 
this largely gentrified part of the 
harbor.

“We’re up to the challenge,” said 
Tim Noud, the refinery manager. 
“Going to the 12-and-2 schedule 

Imports fill sugar shortage
Domino plant workers putting  
in longer hours to meet demand
MEREDITH COHN 
Baltimore Sun (TNS)
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Pallets of processed sugar, ranging from single-serving 
packets to one-ton bags, await shipping at Domino Sugar in 
Tide Point, Md. 

Jeff Wilson thinks more con-
versations are needed about 
building industry careers.

“There’s a good living that 
can be made in the field,” said 
Wilson, general manager of 
Bob Buescher Homes, a Fort 
Wayne-area builder. “I would say 
you could easily make $40,000 
to $50,000.”

Here’s another reality: Your 
day might start at 6 a.m. and can 
easily go 10 to 12 hours, though 
that can also be true in other in-
dustries, Wilson said. It may not 
always seem glamorous, but the 
work is rewarding.

“We build custom homes, so 
you’re part of people’s dreams,” 
said Wilson, who is also presi-
dent of the Builders Association 
of Northeast Indiana.

At the National Association 
of Home Builders meeting last 
month, an initiative was an-
nounced to help fund skilled 
construction trades education 
programs for high schools to 
help with the labor shortage in 
the field.

The Home Builders Institute 
is teaming up with the Home 
Depot Foundation and the Na-
tional Housing Endowment to 

provide an additional $700,000 
for nationwide skilled construc-
tion trades education programs 
in high schools.

“The homebuilding industry 
faces a skilled trades gap,” said 
Ed Brady, president of the Home 
Building Institute. “Yet the op-
portunity for rewarding careers 
in residential construction is lim-
itless.

“Through this initiative, the 
home building industry contin-
ues to come together to create a 
skilled workforce for a new de-
cade and beyond.”

The money for construction 
training programs will be distrib-
uted through hundreds of state 
and local homebuilders’ asso-
ciations across the country, said 
John Ellington, director of the 
Home Depot Foundation chari-
table organization.

The Home Depot Foundation 
and the builders’ groups hope to 
train 20,000 tradespeople over 

10 years.
Builders and construction 

companies say they have trou-
ble reaching young people while 
many school systems focus on 
college prep training and high-
tech jobs. Tighter immigration 
controls have also kept many po-
tential workers out of the market.

Since the Great Recession, 
homebuilders across the U.S. 
have struggled to come up with 
enough skilled workers to meet 
a growing demand for housing.

“Any given month, we are 
short anywhere between 300,000 
to 400,000 construction work-
ers,” said Robert Dietz, chief 
economist for the National As-
sociation of Home Builders. “It 
got worse in 2018 and worse in 
2019.”

The labor shortage is one of 
the factors the industry says has 
kept home starts below needed 
levels.

“I think 2020 will be the year 
where the construction labor 
shortage doesn’t necessarily get 
better but stops getting worse,” 
Dietz said. 

Gregory R. Gerbers, presi-
dent of the Home Builders As-
sociation of Fort Wayne, thinks 
the new push and funding an-

Homebuilders working 
to fill skilled trades gap
LISA GREEN
The Journal Gazette

San Diego life sciences execu-
tive Jeff Hawkins is trying to bring 
credibility back to field rocked by 
scandal.

A former Illumina vice presi-
dent, Hawkins heads startup Tru-
vian Sciences. The 5-year-old 
company is developing a compact 
blood testing machine that promis-
es to deliver 40 standard health and 
wellness screening results in about 
20 minutes, compared with up to a 
week turnaround time for similar 
tests processed at centralized labs.

The desktop device, which tar-
gets retail health clinics such as 
those popping up in Walmart and 
CVS, medical offices and corporate 
wellness centers, also requires less 
blood than is commonly drawn for 
tests sent to large labs. And Truvi-
an expects prices to be significantly 
lower as well.

The company’s technology is 
still in development. While experts 
say Truvian is well prepared to meet 
accuracy and precision targets on its 
machines, it hasn’t proved its de-
vices work yet.

And there is plenty of skepticism 
around desktop blood testing. Tru-
vian’s business model is similar to 
that of Theranos, the notorious Sili-
con Valley firm that promised more 
than 200 tests with just a finger 
prick of blood.

Theranos raised $400 million 
from investors and was valued at 
more than $9 billion. But its tech-
nology claims were fiction. Ther-
anos collapsed in 2018 after three 
years of scandal. Founder Elizabeth 
Holmes was charged with criminal 
fraud for misleading investors. A 
book, podcast and HBO documen-
tary chronicled its epic downfall.

In the wake of Theranos, venture 
capital investors questioned wheth-
er desktop blood diagnostics pre-
sented an impossible engineering 
challenge.

In addition, cautious retailers 
now demand U.S. Food and Drug 
Administration approval before 
even considering bringing compact 
blood-testing equipment into their 
stores, Hawkins said.

Truvian is trying to break 
through the skepticism by being 
as transparent as possible about its 
technology, pursuing regulatory ap-
proval, teaming with top medical 
laboratory leaders to validate the 
science and setting a high bar for 
test accuracy.

Truvian recently raised  
$27.1 million in a second round of 
venture capital funding, which now 
totals $46.3 million.

Truvian aims to tap into two 

Low-cost, 
desktop 
blood tests 
revisited
Disgraced Theranos 
looms over startup 
MIKE FREEMAN 
San Diego Union-Tribune (TNS)
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More than 68,000 homebuilders met in Las Vegas for the International Builders’ 
Show last month. Homebuilders face a labor shortage nationwide.
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nounced last month during 
the national meeting in Las 
Vegas will help.

“Will it be seen here local-
ly? Probably, as it will open 
a student’s eyes to the con-
struction trades and not just 
going for a four-year degree,” 
Gerbers said through email.

Northeast Indiana, though, 
has shown initiative with 
efforts similar to those an-
nounced at the Home Build-
ers meeting, he said. Local 
efforts include partnerships 
to help expose students to in-
formation about the industry 
and connect with potential 
mentors in the field. The local 
organization, according to its 
website, has donated funds to 
the Fort Wayne Career Acad-
emy at Anthis where a stu-
dent chapter affiliated with 
the national Home Builders 
Association and local organi-
zation was formed.

Wilson pointed to a pro-
gram that allows elementary 
and middle school students to 
take classes to spark interest 
in construction and manufac-
turing. And high school stu-
dents in Garrett-Keyser-But-
ler Community Schools, in 
the trades program led by 
Chad Sutton, can engage with 

professionals and get hands-
on building experience.

“There’s some other high 
schools in the nation that 
are looking to them to set up 
trades and emulate that,” Wil-
son said.

During an interview last 
year, Sutton said part of the 
vision to expand exposure for 

younger Garrett-Keyser-But-
ler students to the building 
trades came from the Con-
struction Education Founda-
tion of Georgia.

In August, the construc-
tion trades program at Garrett 
was awarded a State Earn and 
Learn, or SEAL, certification. 
The designation from the 
state’s Office of Work-Based 
Learning and Apprenticeship 
within the Department of 
Workforce Development rec-
ognized the program as an 
example of best practices.

Wilson, whose association 
focuses on Steuben, Noble 
and LaGrange counties, likes 
the program Sutton has de-
veloped. He thinks building 
trades can be more universal-
ly promoted.

“You have to reach even 
the younger kids,” Wilson 
said, “and the parents to have 
that conversation that the 
trades are a good alternative 
if you’re not college bound.”

The Dallas Morning News 
contributed to this story.
lisagreen@jg.net

GAP
Continued from Page 1H

Austin American-Statesman/TNS

Crews frame a house near Austin, Texas. The Na-
tional Association of Home Builders says the in-
dustry is short 300,000 to 400,000 workers during 
any given month. 

trends: Consumers de-
manding more direct access 
and control of their health; 
and retailers, pharmacies 
and corporations offering 
outpatient health/wellness 
services for customers and 
employees.

In theory, these retail and 
workplace clinics provide 
convenience and lower-cost 
health care, particularly for 
people with minor illnesses. 
They can get checked with-
out going to a hospital. 

“One thing Theranos 
did, which is probably why 
there are even investors 
around, is open up a lot of 
people’s eyes to this market 
opportunity,” Hawkins said. 
“If you could build a plat-
form like this and deliver it, 
these large retailers and cor-
porate clinics would engage 
in diagnostics.”

The company plans to 
deliver beta test machines 
to independent labs this 
year ahead of seeking FDA 
approval by year-end. The 
company also will seek ap-
provals in Europe.

“They reached out to me 
and a number of other peo-
ple who are in the regula-
tory pathway and are deep 
believers in it,” said Kelly 
Bethel, a staff physician at 
Scripps Clinical Medicine 
Group and a Truvian advis-
er. “They asked what kind 
of study do we need? What 
kind of accuracy do we 
need? How do we do this 
right? That gave me a great 
deal of confidence.”

Truvian’s device resem-
bles squat desktop comput-
er. It uses optical sensing 
systems to deliver clinical 
chemistries, immunoassays 
and hematology all in one 
instrument. As part of its 
platform, Truvian can de-
liver blood test results to 
mobile phones.

Its initial panel would 
target standard wellness 
markers such as cholesterol 
and glucose levels, com-
plete blood cell count, as 
well as thyroid, kidney and 
liver functions.

Getting blood test read-
outs in less than an hour en-
ables “a lot more coherent 

discussion” between health 
providers and patients, 
Bethel said.

“It is just much better 
if the physician or provid-
er and the patient can have 
those numbers in front of 
them,” she said. “They can 
say, this one is completely 
fine and normal, but this 
other one is a little high. I 
want you to do something 
to address that.”

Pathology Professor Jer-
ry Yeo, a clinical chemist 
for 32 years who is cur-
rently at the University of 
Chicago, knew Hawkins 
from his time at Illumina. 
Yeo was an early skeptic 
of Theranos. So Hawkins 
invited him to San Diego to 
look at Truvian’s work and 
become an adviser.

“I told Jeff after the Ther-
anos fiasco, anybody like 
me is going to say show me 
the data,” Yeo said. “I need 
to see how the technology 
works. I need to smell the 
box and touch the box.”

Yeo said he found Tru-
vian’s efforts to date credi-
ble for the market niche the 
company is pursuing. He 
said Truvian scientists were 
willing to show preliminary 
data from a prototype. Yeo 
expects to be one of the first 
labs to test the Truvian’s 
beta machines.

“Everyone is more skep-
tical now,” he said. “Every-
body’s antenna is up. So 
you better be able to show 
it, publish it and test it by a 
third party independent lab, 
not just you. I think they 
are trying to do all those 
things.”

The global market for 
blood diagnostics tops 
$60 billion annually. Ac-
cording to Hawkins, no-
body today is doing immu-
noassays, blood chemistries 
and hematology on one 
desktop machine, though 
some startups have com-
pact machines that focus on 
a particular category, such 
as chemistries to measure 
blood glucose.

“It’s a big market,” 
Hawkins said. “I have been 
around diagnostics enough 
to know that if we succeed, 
that will give confidence to 
others that they could suc-
ceed. But I think multiple 
companies can survive in 
this market.”

BLOOD
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will help us meet our produc-
tion goals.”

Noud said the normal Mon-
day-through-Friday work day 
isn’t expected to change, with 
three shifts of workers on the 
clock day and night, process-
ing about 6.5 million pounds 
of raw cane sugar a day. 

But the extra workdays 
every other weekend will add 
substantially to production 
this year.

For now, managers are 
relying on volunteers who 
want to supplement their pay, 
which is a minimum of $24 
an hour before overtime. The 
12-and-2 schedule is typical 
only during “baking season” 
from September to Decem-
ber. This time, Domino might 
be extending the workweek 
for more than nine months.

The USDA economists 
noted that a terrible situation 
for farmers will be both a 
boon and burden for the re-
fineries.

“It’s unusual to see refin-
eries at 100% for a long peri-
od of time without problems 
or equipment breakdowns,” 

said Steve Haley, a sugar 
economist for a USDA board 
that analyzes supply and de-
mand. “One could argue it’s 
unreasonable and there are 
going to be some significant 
problems.”

While harsh weather and 
bad harvests are not new, the 
level of devastation last year 
was far more widespread 
than usual, and some econo-
mists say it’s a possible har-
binger of what’s to come as 
a result of climate change. 
The unprecedented situation 
has government and industry 
officials working without a 
recipe.

Wet and cold weather had 
the mostly unheard of effect 
of harming both sugar beet 
crops in northern states and 
sugarcane crops in South-
ern states. In Minnesota, for 
example, an extremely wet 
October followed by a hard 
freeze in early November 
meant sugar beet fields were 
too wet to harvest before the 
beets became frozen in the 
ground, according to a Min-
nesota Public Radio report.

Sugar beets, grown across 
a broad swath of the upper 
United States, from Michigan 
to Washington state, account 
for more than half of U.S. 

refined sugar. Cane grows in 
Florida, Louisiana and Texas.

The result was a 10-year 
low in production, said Rob 
Johansson, USDA’s chief 
economist, coming at a time 
when the nation’s sweet tooth 
has pushed demand far high-
er than a decade ago.

The sugar trade is gov-
erned under a long-standing 
USDA program aimed at pro-
tecting U.S. sugar farmers. 
Under a separate agreement 
signed in 2014, Mexico was 
given the first chance to fill 
shortages in the U.S. sugar 
supply.

It’s not yet known whether 
that country can spare enough 
to completely fill the gap, the 
USDA economists said. If 
not, supply could come from 
Brazil and other countries.

The USDA asked the 
Commerce Department to 
allow the extra sugar imports 
last fall – some raw sugar and 
some already refined into the 
familiar granular product fa-
miliar to consumers. There 
will be far more raw sugar 
among the extra imports, 
which would be minimally 
processed in Mexico before 
being finished at U.S. refin-
eries.

With the increase, an es-

timated 1.8 million tons will 
arrive at U.S. ports this year 
from Mexico, up from about 
1 million tons. Imports from 
all sugar-producing coun-
tries usually total 3 million to 
4 million tons a year to sup-
plement about 9 million tons 
produced domestically.

If demand continues to ex-
ceed supply on store shelves 
and in food manufacturing 
plants, more sugar imports 
could be allowed, but they 
could carry higher tariffs, 
potentially pushing up con-
sumer prices, the agriculture 
officials said.

“We’ll be keeping an eye 
on things,” Johansson said.

Domino already is the 
nation’s largest marketer 
of refined sugar. Domino 
Food Inc. is owned by Flor-
ida-based ASR Group and 
produces those bright yellow 
packages of sugar sold at the 
grocery store. 

It also supplies sugar to 
food makers.

Domino operates two sug-
ar cane refineries in addition 
to the one in Locust Point in 
Baltimore, including in Yon-
kers, New York, and Chal-
mette, Louisiana. Extra sug-
ar shipments are expected at 
each plant.

SUGAR
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AT&T Inc T 28.92 9 39.70 37.62 +.19 +27.4 17 2.08f
Alphabet Inc A GOOGL 1027.03 9 1500.58 1432.78 -21.47 +36.1 43 ...
Apple Inc AAPL 153.66 9 327.85 309.51 -14.36 +111.7 28 3.08
Cisco Syst CSCO 43.40 2 58.26 45.97 -1.27 +5.4 20 1.40
Comcast Corp A CMCSA 34.67 7 47.74 43.19 -.95 +22.4 21 0.92f
Facebook Inc FB 143.43 8 224.20 201.91 -7.62 +54.8 38 ...
Frontier Comm FTR 0.52 1 3.50 .55 +.00 -69.0 ... 2.40

HP Inc HPQ 15.93 7 24.09 21.32 -.21 +1.0 7 0.70
Intel Corp INTC 42.86 8 69.29 63.93 -2.54 +45.2 22 1.32f
IBM IBM 126.85 7 152.95 143.73 +6.96 +7.3 15 6.48
L3Harris Technolog LHX 153.19 0 225.85 221.33 -3.41 +45.9 39 3.00
Microsoft Corp MSFT 102.17 0 174.05 170.23 -2.55 +65.1 34 2.04f
Oracle Corp ORCL 49.82 3 60.50 52.45 -.86 +9.2 54 0.96
Verizon Comm VZ 53.02 7 62.22 59.44 +.08 +16.3 15 2.46

Allstate Corp ALL 88.26 0 119.98 118.54 -1.34 +38.7 17 2.00
Amer Elec Power AEP 78.15 0 104.13 104.22 +.12 +37.1 27 2.80
Arch Dan Mid ADM 36.45 8 47.20 44.76 -1.04 +2.0 14 1.44f
Berkshire Hath A BRK/A 294511 8 347400 335996 -6004 +11.1 27 ...
Berkshire Hath B BRK/B 195.40 9 231.61 224.43 -3.45 +11.1 31 ...
CBRE Group CBRE 45.16 0 61.98 61.05 -.83 +37.8 24 0.20
CSX Corp CSX 63.97 8 80.73 76.34 -1.44 +20.0 18 0.96
Chevron Corp CVX 109.06 1 127.34 107.14 -4.26 +3.0 15 5.16f
ConocoPhillips COP 50.13 5 71.01 59.43 -1.46 -5.3 10 1.68f
Disney DIS 107.32 7 153.41 138.31 +.50 +24.3 19 1.76

DuPont de Nemours DD 51.72 1 83.71 51.18 -1.54 -28.1 5 1.20
Expedia Inc EXPE 93.53 3 144.00 108.45 -.65 -5.3 50 1.36f
Exxon Mobil Corp XOM 63.43 1 83.49 62.12 -2.67 -5.6 14 3.48
FedEx Corp FDX 137.78 2 199.32 144.64 -3.62 -13.2 78 2.60
Marriott Intl A MAR 108.74 8 153.39 140.06 -3.25 +30.0 31 1.92
NiSource Inc NI 25.92 8 30.67 29.31 +.21 +13.8 37 0.80
Norfolk Sthn NSC 166.57 8 219.88 208.21 -6.29 +30.9 22 3.76
SPX Corp SPXC 29.59 9 53.74 49.07 -1.94 +74.1 24 ...
UPS class B UPS 92.65 4 125.31 103.52 -4.48 +18.1 17 3.84

Alibaba Group Hldg BABA 147.95 8 231.14 206.59 -1.99 +35.2 49 ...
Altria Group MO 39.30 5 57.88 47.53 -.47 +16.3 15 3.36
Amazon.com Inc AMZN 1566.76 0 2035.80 2008.72 +138.04 +16.6 97 ...
Anheuser-Busch InBev BUD 73.57 1 102.70 75.30 -.87 +5.4 19 3.19e
Bed Bath &Beynd BBBY 7.31 6 19.57 14.25 -.70 +14.8 dd 0.68
Best Buy Co BBY 58.07 8 91.83 84.69 -2.41 +53.3 26 2.00
CVS Health Corp CVS 51.72 7 77.03 67.82 -1.89 +10.7 12 2.00
CocaCola Co KO 44.42 0 58.98 58.40 -.46 +23.7 36 1.60
Diageo PLC DEO 151.03 3 176.22 157.95 -.45 +14.5 ... 3.46e
Dollar Tree Stores DLTR 85.37 1 119.71 87.07 -.54 -10.5 11 ...
Home Depot HD 179.52 9 239.31 228.10 -4.69 +33.3 23 5.44
Kohls Corp KSS 43.33 1 75.91 42.75 -1.81 -31.7 9 2.68
Kroger Co KR 20.70 7 29.97 26.86 -.69 -0.1 13 0.56f

Lowes Cos LOW 91.60 8 123.14 116.24 -3.48 +31.2 26 2.20
Macy’s Inc M 14.11 2 26.33 15.95 -.88 -28.5 5 1.51
McDonalds Corp MCD 173.41 9 221.93 213.97 -2.21 +20.3 32 5.00
Mondelez Intl MDLZ 42.53 0 58.93 57.38 -1.42 +28.1 15 1.14
Nike Inc B NKE 77.07 7 105.62 96.30 -1.89 +25.6 39 0.98f
Penney JC Co Inc JCP 0.53 2 1.92 .75 -.04 -38.0 dd ...
PepsiCo PEP 108.00 0 144.15 142.02 -1.81 +33.5 16 3.82
Starbucks Cp SBUX 65.91 6 99.72 84.83 -1.01 +31.6 38 1.64
Target Corp TGT 69.07 7 130.24 110.74 -3.93 +63.0 18 2.64
Vera Bradley Inc VRA 8.41 2 14.51 9.58 -.19 +11.0 17 ...
WalMart Strs WMT 93.35 7 125.38 114.49 -2.09 +22.0 66 2.12f
Walgreen Boots Alli WBA 49.03 1 74.95 50.85 -1.10 -24.4 9 1.83f
Yum! Brands Inc YUM 88.52 6 119.72 105.77 -.83 +16.9 38 1.88f

Am Intl Grp AIG 40.00 6 58.66 50.26 -1.04 +22.2 dd 1.28
Anthem Inc ANTM 227.16 5 317.99 265.28 -.61 +1.3 22 3.80f
Cardinal Health CAH 41.03 7 56.88 51.21 -2.08 +12.8 dd 1.92

Community Hlth Sys CYH 1.79 8 5.35 4.29 -.46 +29.2 dd 0.41p
Humana HUM 225.65 8 376.40 336.24 -7.00 +17.6 28 2.20
Unitedhealth Group UNH 208.07 7 302.54 272.45 -8.53 +7.4 22 4.32

Medtronic Inc MDT 82.77 9 122.15 115.44 -2.71 +39.3 70 2.16
3M Company MMM 150.58 2 219.75 158.66 -3.85 -14.8 22 5.76
Boeing Co BA 302.72 2 446.01 318.27 -5.03 -9.5 30 8.22
Caterpillar Inc CAT 111.75 6 150.55 131.35 -4.02 +10.4 12 4.12
Cummins Inc CMI 141.14 5 186.73 159.97 -6.13 +16.5 45 5.24
Dana Holding DAN 11.57 5 20.96 15.41 -.44 -4.6 5 0.24
Eli Lilly LLY 101.36 0 143.72 139.64 -3.03 +23.2 dd 2.96f
Ford Motor F 8.16 3 10.56 8.82 -.02 +9.7 7 0.60a
Franklin Elec FELE 42.87 9 60.85 57.69 -1.70 +29.6 34 0.62f
Gen Electric GE 7.65 9 13.00 12.45 -.28 +51.7 dd 0.04
General Motors GM 32.97 1 41.90 33.39 +.06 -8.7 dd 1.52
Johnson & Johnson JNJ 126.10 0 151.19 148.87 -1.49 +18.4 25 3.80

Navistar Intl NAV 21.32 9 39.52 36.62 +12.55 -24.8 11 ...
Nucor Corp NUE 46.10 1 62.31 47.49 -1.37 -17.4 9 1.61f
Parker Hanif PH 152.18 8 212.05 195.69 -9.46 +24.9 24 3.52
Pfizer Inc PFE 33.97 4 44.56 37.24 +.17 -4.3 15 1.52f
Procter & Gamble PG 96.34 0 127.00 124.62 -1.33 +36.9 29 2.98
Raytheon Co RTN 166.00 9 233.48 220.94 -5.16 +35.0 32 3.77
Regal Beloit RBC 67.74 6 87.46 78.46 -3.23 +9.2 14 1.20
Sony Corp SNE 41.91 0 72.95 70.18 -.96 +47.9 ... ...
Steel Dynamics Inc STLD 25.03 4 39.35 29.88 -.57 -13.0 10 0.96
Stryker Corp SYK 174.84 8 223.45 210.70 -3.13 +32.1 36 2.08
Zimmer Holdings ZBH 111.17 9 152.43 147.90 -3.28 +43.6 28 0.96

Bank of America BAC 26.21 7 35.72 32.83 -.65 +14.6 12 0.72
Citigroup C 60.05 7 83.11 74.41 -2.51 +24.0 10 2.04
Farmers & Merchants FMAO 24.30 6 33.93 29.40 -.47 +0.0 19 0.64
Fifth Third Bcp FITB 24.17 6 31.64 28.45 -.74 +7.2 10 0.96
Fst Defiance Finl FDEF 25.50 6 32.39 29.39 -.90 +10.0 13 0.88
Fst Merchants Cp FRME 33.00 8 42.48 39.75 -.88 +8.5 13 1.04
1st Source Corp SRCE 41.88 5 53.42 47.19 -1.45 +8.4 14 1.16
Goldman Sachs Grp GS 180.73 9 250.46 237.75 -6.38 +21.8 10 5.00f

JPMorgan Chase JPM 98.09 8 141.10 132.36 -3.53 +32.1 14 3.20
Lakeland Financial LKFN 41.26 8 50.00 47.44 -1.64 +8.7 18 1.20
Lincoln Natl Corp LNC 50.82 3 67.52 54.48 -1.60 -2.6 8 1.60f
Old NBcp IN ONB 15.63 8 18.74 17.91 -.29 +13.4 22 0.56f
PNC Financial PNC 118.70 7 161.79 148.55 -2.41 +23.1 13 4.60
Prudential Fncl PRU 77.65 5 106.40 91.06 -2.05 +5.3 9 4.00
Raymond James Fncl RJF 72.94 8 97.66 91.43 -1.41 +13.5 14 1.48f
Wells Fargo & Co WFC 43.34 4 54.75 46.94 -.97 -1.3 10 2.04
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